Interested in becoming a Union Learning Rep?

- read Kevin’s story;

I’ve always been interested in training and development and was
inspired by the union learning fund’s aim of adding an extra
dimension to workplace training. | attended a 5 day course at
South Birmingham College in June, with other FBU members both
wholetime and retained. The tutor was great and despite it being
a while since | was

inside a college, | was

soon learning about

promoting and

organising learning at

work, conducting

learning needs

surveys and giving

advice and guidance

to learners. |

thoroughly enjoyed

the course - learning

was done through

role-play and group

work - there were no

formal exams to take

either! At the end of

the course | got an

Open College

Network Level 3

qualification.

Since | have been back at station, | have been using a questionnaire
supplied by the national project team to find out what people
want to learn, and when and how they would like to do it.
I am looking forward to arranging with the local colleges to start
delivering courses on station soon and will be supported in this,
not only by the FBU but by TUC Learning Services and Hereford
and Worcester Fire & Rescue Service management. For me, this
has been a positive and motivating experience and | would encourage
anyone who thinks they might be interested in the role of the ULR,
to contact their regional coordinator.

Kevin Harris ULR
Droitwich Spa Fire Station

REGIONAL COORDINATOR CONTACT DETAILS

FBU regions  Contact No. Email:

Scotland - Kenny Munro 07944 749386 ulf01@fbu.org.uk
Northern

Ireland - Lynda Rowan-O’Neill 07764 186268 ulf02@fbu.org.uk
Yorkshire &

Humberside - Mike Kirby 07917 031851 ulf04@fbu.org.uk
North West - lan Foulkes 07917 031848 ulfO5@fbu.org.uk
East Midlands - Andy Brickles 07779 305428 ulf06@fbu.org.uk
West Midlands - Maxine Laugher 07917 031847 ulf07@fbu.org.uk
Wales - Mike Davies 07751 252232 ulf08@fbu.org.uk
East Anglia - Graham Tranquada 07967 041026 ulf09@fbu.org.uk
London - lan Smith 07919 031846 ulf10@fbu.org.uk
South East - Bob Fitz-Gerald 07917 031850 ulf11@fbu.org.uk
Southern - Harry Williams 07917 031849 ulf12@fbu.org.uk
South West - Bill Hendy 07917 031852 ulf13@fbu.org.uk
Or contact

FBU Project Manager -
Trevor Shanahan
trevor.shanahan@fbu.org.uk

Project Finance Manager-

Adrian Slassor

aslassor@northumberland.gov.uk

Following their attendance at a blaze in her kitchen, Thai cookery teacher
Ru Herd gives Edinburgh firefighters a cookery lesson on learning at work
day, “This was just a way to say thank you for all they did for me”, she said.
A special feature on Learning at work day activities can be found on pages
4to6.
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A LEARNING PARTNERSHIP
BETWEEN THE FIRE BRIGADES
UNION AND THE FIRE AND
RESCUE SERVICES

Key Skills Quiz

Below, you will find a number of questions taken from the adult numeracy level 2 practice
test papers; although these have an added twist as the multi choice answers have been
removed.

Try them without using a calculator; and put your answers in the grid at the bottom of this
page. If you return it to the address below before 30 September you will be entered into
the competition - the first correct 3 entrys out of the hat will win a £20 book token.

1. A runner competes in nine half marathons in one year. His nine individual times are;
1 hour 52 minutes, 1 hour 45 minutes, 2 hours 8 minutes, 1 hour 40 minutes, 1 hour 38
minutes, 2 hours 15 minutes, 1 hour 25 minutes and 1 hour 28 minutes.

What is the range of his time in minutes?

2. The entry fee for a race is £8.
A French runner enters. The rate of exchange is £1=1.65 euros.

How much is the entry fee in euros?

3. A school committee orders 500 leaflets. The printer calculates the cost of printing the
leaflets using the formula C=27 + 0.02 x N where C is the cost in pounds and N is the number
of leaflets.

How much does it cost to print the leaflets?

4. A committee member makes scones for the summer fair. The recipe uses the following
ingredients and each batch makes 8 scones. 225g flour, 40g butter, 150ml milk, 5ml baking
powder and a pinch of salt. He buys ingredients for 144 scones.

How many 250g packs of butter does he buy?

5. A scout leader makes 14 litres of a lemon drink. The lemon concentrate and water are
mixed in the ratio of 2:5

How many litres of lemon concentrate does she use?

Answers

1.

5.

Return to Bob Fitz-Gerald, region 11 coordinator, Tonbridge Fire Station, Vale Road, Tonbridge,
Kent TN9 1SW

PRIZE COMPETITION can you win it?



Humberside Fire and Rescue Service blaze ahead with lifelong learning............
Working in partnership with management and fellow unions, the FBU is building on its success in Scotland and
the North East to develop a culture of adult learning in the service. It is a new dawn for the Fire Service and
we are all moving forward together, involving unions such as Unison, Amicus, GMB and T&G to promote this
partnership and offer learning to all 5,000 employees in the Service. The partnership approach has given
everyone a lift, Personal Development adviser for Humberside Fire & Rescue Service, Jon Olner feels that
management have seen this as a good opportunity for personal training and development in addition to
workplace training. His view is that having an employee with any increased skills is good for both the individual
and the organisation and is hoping to have one ULR at each Fire Station and is trying to get e-learning onto
all stations. According to Sean Starbuck, FBU Brigade Secretary for Humberside, lifelong learning just like
firefighting is a team effort. He has found that locally the FBU officials have a really good understanding with
management on this issue and rely on their continued support. Lifelong Learning is one area where there is
no conflict of interest. This is not about scoring points politically; it’s purely about learning.

Mike Kirby
Region 4

Pictured left to right:

Martin Hewitt ULR, Sean Starbuck FBU Brigade Secretary Humberside, lan Murray FBU Brigade Chair, ACO David
Hall, Mike Kirby FBU ULF regional coordinator, Claire Drury TUC learning Services project worker, Mark Toplass
Group manager training and Jon Olner Personal development adviser.

National Project Manager’s
Foreword

Rule changes made at Annual Conference which was held at Southport in May heralded FBU recognition
for Union Learning Representatives at both branch and brigade level. ULRs will be the backbone
of helping and signposting people to learning opportunities and their recognition within our rule-
book will see them supported by the union and playing an active role through learning committees.
We now have around 130 trained Union Learning Reps, (with representation from our trade sections),
in the workplace and a nhumber waiting to attend the TUC

ULR course over the coming months.

The union learning project continues to capture the
imagination of our members as our ULF regional coordinators
promote and explain the purpose of the FBU’s lifelong learning
agenda. Andy Gilchrist, our previous General Secretary, was
vocal regarding the FBU role in supporting workplace learning
across the trade union movement and | am sure we will
receive similar support from our new General Secretary, Matt
Wrack. | look forward to working with him on promoting
learning as a key service to our members enabling them to
meet the demands of new working practices and improving
their family and social lives.

Support for the learning agenda was delivered by the new

CFOA President, Tom Carroll, to the project’s recently held

strategic committee, hosted by Cambridgeshire Fire & Rescue

Service. Speaking to the committee he pledged to support

the project across the Fire Service and welcomed the way

the projects partners were working together. His comments are warmly received and | look forward
to improving our learning partnership with CFOA and deliver a learning culture which provides
equality of access for all Fire Service staff.

Sunday 22" May was the start of national “Learning At Work” week 2005 with Thursday 26" as
learning at work day. It was the first time that a coordinated attempt has been made in the Fire
Service to have learning events take place in the brigades and was well supported by our members.
We hope to build on this success and look forward to more brigades participating next year.

The proposed TUC Union Academy is how looking very much a certainty with Lifelong Learning and
TU Education coming under a single TUC umbrella. Plans are also being made to see the Union
Learning Fund become part of the Union Academy of the future.

Some of our retained members have started the e-learning pilot project through the Scottish Fire
Service College Virtual site, the online course was completed at the end of July.

Finally if you want more information on becoming a ULR or just interested to find out what the
lifelong learning project is about get in contact with your regional coordinator.

Trevor Shanahan
National Project Manager






